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IATSE 667/669 | GROUP BENEFIT PLAN

Dear Members,

Introducing a fresh face for our plan

We get it — life can be hectic. You move from set to set. You're on location,
off location or in transit to and from work. Some people thrive on constant
movement. But let’s face it, you've probably spent more time in a trailer than
Bubbles from the Trailer Park Boys.

Regardless of your lifestyle — whether at work or at play — you live a “Life in
Motion” and our benefit plan should both represent and support that. The
ILA.T.S.E 667/669 Health & Welfare Fund has played a key role in the lives of our
members since it was introduced in 1990. During those years, we've continued to
look for ways to improve our coverage and serve you better. Now we want to help
you get full mileage from the benefits available to you.

That means grabbing your attention and building awareness about what you have.

Introducing, Life in Motion - IATSE 667/669 Group Benefit Plan.

So what’s changed?

Our name- Going forward the plan will be referred to as L/fe in Motion - IATSE
667/669 Group Benefit Plan. In-line with industry trends, Group Benefit Plan now
replaces Health & Welfare Plan. “Welfare” just doesn't convey the sense of pride
or belonging that we hope our members feel.

Our look- Vibrant and easily recognizable, all communication about the Plan will
be sure to stand out. So even when you're busy and distracted, it won't get lost or
overlooked.

Our message- In the next few months, we'll be introducing new initiatives aimed

at education and awareness of the many websites, tools and services available you.

So, stay posted.

A boost to your Health Spending Benefit
Staying true to improved services, all members who meet the criteria will now
receive the following Health Spending Benefit for the 2016/17 Plan year:

e Minimum 5 years membership as of December 31, 2015 = $500
e Age 65 or over with 25 years membership, an additional = $1000

These benefits apply only to members in continuous good standing with either
Local 667 or 669 during the required years of membership.

Please refer to the enclosed Plan Summary Guide for brief descriptions of current
coverages and other new changes for the 2016/17 Plan year. As always, we
welcome your feedback and are here to answer any questions you may have
regarding our Plan.

Sincerely,

Your Board of Trustees

Get INVOLVED

We want our plan
- and our plan

communications -

to truly reflect the
day-to-day adventures
of our members. To do
this, we need your help.

Send us
YOUR PHOTOS

If you would like to
have your job-related
photos featured in Plan
materials and upcoming
communications,
please submit them to
hwadmin(diatse667-
66%healthplan.com
along with written
permission granting
rights to their use

and photo credits if
necessary.




